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Altius
Derbyshire Teaching School Alliance
Altius Derbyshire TSA commissions National Leaders
of Education (NLEs), Local Leaders of Education
(LLEs) and Specialist Leaders of Education (SLEs) to
support Schools across Derbyshire.
We are able to provide high quality advice and support
to schools in all areas of school improvement.

Our current offer includes:
Pupil Premium reviews
Subject Leader Development
Becoming an SLE
1:1 Coaching
Over 40 SLEs with expertise and experience across all
subjects and phases

Specialist Leaders of Education
Teaching Schools are responsible for the recruitment,
designation, brokerage, deployment and quality
assurance of SLEs.
We have a wide range of SLEs at present whose
profiles can be found on the following pages.
Altius Derbyshire Teaching School is able to offer
support for schools at all levels of leadership and
classroom practice in areas such as improving the
quality of teaching, leadership coaching, behaviour
management, data management, curriculum design
and individual subject support.
Our SLE profiles introduce you to our colleagues who
are able to work with you to improve and areas of your
school.
The nature of the support which can be offered by the
SLEs is flexible and specific to the needs of your
school.
Prices for SLE support starts at £350 per day and we
are keen to work with you to create a bespoke
package that is effectively used.
Please contact us if you would like more information
about deployment.
tdundas@stmaryschesterfield.org.uk
01246 201191

Secondary Phase SLEs
Katy Lowe

Leading the development of Teaching and Learning, whole school CPD, QA
processes. Geog/Hums
Kevin Styles
Maths
Sarah Metcalf
Curriculum (careers and employability)
Sue Dunn
Science
Emma Chapman
Curriculum, Maths
Corinne Metters
Science
Martin Adler
Curriculum, History
Elizabeth Hooper
Curriculum, PE, ITT
Stuart Thompson
D&T
Marc Howell
curriculum, behaviour, attendance
Kevin Pickles
CPD, Curriculum, PSHE
Charlotte Sanderson Curriculum, English, ITT
Martina Milowiz
curriculum. Closing the gap, send
Sarah Lingard
curriculum, English
Trudie Davies
Assessment, Closing the Gap, MFL, Science
Andrew Marsh
Post 16, Teaching & Learning
Helen McVicar
Assessment, CPD, Closing Gap, Science, More able
Louise Godley
Assessment; Leadership of CPD; Art
Anita Harwood
English
Jane Plant
Music
Leanne asher
MFL, Curriculum
Sarah Boak
Adam Case
Teaching and Learning, Music education
Cait Thurlow
Religious Education
Philippa Sharp
Pupil achievement; data and tracking pupil progress
James Cox
English
David Norton
CPD, science
Sue Clifford
English
Sue Waldron
Business Manager
Steve Coyle
Assessment, closing gap
Angela Jacquemart Curriculum, closing the gap, MFL, Most able

Katy Lowe
Assistant Headteacher
Anthony Gell School
Leading the Development of Teaching and
Learning, Whole School CPD, QA Processes
Katy has 11 years of senior leadership experience and is currently Assistant Headteacher with
responsibility for teaching and learning, whole school CPD provision and the induction and mentoring
of ITT and NQTs. She has developed QA processes and programmes to identify strengths and areas
for development for whole school and personal priorities.
Katy has delivered and co-ordinated a range of CPD opportunities including whole school INSET, in
house CPD and has coached and mentored individual teachers; creating action plans to support and
improve practice. Katy also has responsibility for co-ordinating an effective, personalised and
responsive induction and training programme for ITT and NQTs.
Katy has experience of working with colleagues in other schools; she is a member of the Peak 11
teaching and learning group and she has worked with other schools in rlation to ompleting the QA
reviews and developing INSET programmes to meet whole school agendas.

Kevin Styles
Head of Maths
Brookfield Community School

Maths
I have been the Head of Maths at Brookfield for 7 years, and previously the Head of Maths at Newfield
School in Sheffield.
Maths is the most popular subject at Brookfield, with students in all Key Stages seeing its relevance in
the world, finding it fun and enjoying lessons. It has also been the most successful results wise, in the
school for the last 5 years. We regularly have 100 students each week attending the support sessions
we put on.
We have a popular Maths club, Stem club and a regular Pi Recital which this year attracted a record
number of participants. The winner recited 1043 digits of Pi.
Maths has the largest take up at A level of any subject with 120 students every year applying to
continue with the subject.
I am keen to offer schools support with all aspects of teaching Maths and running a department as well
as spreading the message that Maths is Amazing!

Sarah Metcalf - Murgatroyd
Assistant Headteacher
Brookfield Community School

Sixth Form, Whole School CEIAG, Trips, Exams
For me a strategic, whole school approach to Careers Education, Information, Advice and Guidance
(CEIAG) can have a hugely positive impact on student motivation, effort and behaviour and school
outcomes. By having a clear direction and end goal, students make the link between learning and the real
world and as a result, their school studies is given a concrete meaning and purpose.
I have been the whole school careers lead for five years and in that time both our Post 16 and Post 18
NEET figures have not exceeded 1%. We have also held Careermark Gold since 2015.
I have presented at the Derbyshire Careers Conference on two occasions about the work we have been
doing at Brookfield to improve our CEIAG offer.
Last year I ran a project to embed careers within the curriculum. This involved six subject areas being
linked with a local employer to deliver a scheme of work. I was overwhelmed with the positive results that
we received from the students, staff and employer and it was extremely rewarding to see how CEIAG can
truly help to motivate students and bring learning to life. After the success of this project, we are now
extending the project to four further subjects.
I have also designed and implemented an Employability Passport for Year 7-11 to help them recognise and
evidence the ten employability goals.
I have experience of all areas of CEIAG and look forward to supporting you in your schools.

Sue Dunn
Head of Science
Chapel-En-Le-Frith School

Science
I have worked as a Head of Science at Chapel-en-le-Frith High school for the last twelve years and
have a proven track record as a well-respected and outstanding classroom practitioner. I am proud of
the fact that the department results are well above national average.
My day-to-day role involves managing a large team of teaching staff and technicians and I am a
trained subject mentor. I am a firm believer in continuing professional development and regularly seek
out opportunities for myself and members of my team to engage with.
As part of the wider school, I am a member of a ‘Teaching and Learning’ working party and a
‘Behaviour’ working party and have delivered whole staff training in these areas. I also enjoy working
as a Coach, supporting colleagues in other departments (and in other schools) where a need arises
and formulating joint action plans in order to meet a variety of targets. In addition to this I have set up
a Staff Peer Coaching programme within school, as an aid to staff development.

Emma Chapman
Curriculum Leader for Maths
Frederick Gent School

Maths, Leadership of Curriculum
Emma has been a mathematics teacher for 20 years and a curriculum leader of maths for 14 years.
She has experience of other roles such as whole school numeracy coordinator, rewards coordinator
and raising achievement at Key Stage 4.
In addition to this she continues to provide support to other middle leaders and members of the
teaching staff through mentoring and coaching.
Emma is incredibly enthusiastic and passionate about mathematics. She has a strong belief in clear
systems and structures achieved through collaboration, student voice, quality assurance and
reflective practices that enable both staff and students.

Corinne Metters
HA Leader and Teacher
Granville Sports College

Science and Mentoring
Corinne has been a House Achievement leader at Granville Sports College for the last 4 years and a
science teacher for the last 9 years. As part of her role within the science department, Corinne has
developed several different schemes of work in both biology and chemistry GCSE to inspire and
challenge pupils. This has resulted in increased levels of progress made by the pupils at GCSE in line
with the departments progress 8 score. Corinne has also worked with the teaching and learning team
to develop whole school challenge practices in lessons to stretch the more able pupils as well as
developing the science department feedback policy.
Corinne has instigated and developed the assertive mentoring practices with underachieving Y11
pupils to ensure that they achieve their target GCSE grades. In order to stretch and ensure an
increased percentage of whole school A-A* GCSEs Corinne has also developed a 'Reach for the A*'
programme which targeted pupils set to achieve 7 or more A-A* at GCSE to ensure that they are
successful in gaining their targets.

Martin Adler
Director of World Studies
Granville Sports College

History and Coaching
Martin has several years experience in both the primary and secondary sectors. He is currently head
of a very diverse department which brings together a number of subject areas. His subject specialism
is History and his GCSE students have consistently achieved above average outcomes especially at
A and A* grades.
Martin has successfully set up whole school systems for coaching and is able to support schools that
are interested in developing their coaching provision. He has considerable experience as a teachercoach and has worked with staff in a number of subject areas to create individual coaching plans.
He is currently working in a requires improvement school so he is acutely aware of the challenging
contexts that schools are operating in.

Lizzie Hooper
Head of PE
Dronfield Henry Fanshawe

PE, T&L, Exams
I am currently head of Physical education at Dronfield Henry Fanshawe School. A position I have held for fourteen
years. I am also an associate assistant head focussing on learning & teaching. I am working on a whole school
project alongside SLT which is focussing on sharing good practice.
The challenges I have faced at a middle management level have allowed me to develop a wide variety of skills
and practices which I believe are transferable to a role within any team. I have considerable experience resulting
with great success at introducing, leading and teaching both GCSE (edexcel) & A level (OCR). I have managed
the departmental budget to bring about these changes. I achieved this by taking an overview and did research into
which exam boards are best and how other faculties were using resources and gaining exceptional results. I
redesigned the curriculum in line with national changes and specific school specifications.
My leadership and management style is open, approachable and professional; I build relationships with staff
based on mutual trust and respect. I have the ability to lead and motivate staff by setting high standards and
expectations, alongside an understanding of the importance of creating an acceptable work / life balance. The
success of my department shows that I am an excellent communicator with the ability to form good working
relationships with people at all levels in the organisation. I exhibit a firm and fair approach in my relationships with
pupils and communicate well with parents and outside agencies as we all strive to achieve the common goal of
success for all. I have delivered whole school inset on a number of occasions and possess excellent presentation
skills.

Stuart Thompson
Head of Technology Faculty
Dronfield Henry Fanshawe

Food Tech, Food and Nutrition, D&T, Assessment
Stuart has worked within the Technology Faculty at Dronfield Henry Fanshawe School for the past 15 years and is
now the Head of Faculty for this area. Previous experience has shown him developing and introducing clear
assessment strategies for KS3 and modernising the teaching resources, particularly in food. At KS4 and 5 Food
Technology he was pivotal in showcasing and developing new approaches and materials to improve student
outcome. He also developed new schemes at KS3, 4 and 5 for food technology. Stuart has over 10 years
experience of successfully supporting both ITT and NQT teachers through induction and in faculty CPD; also
supporting whole school development in a coaching teaching role.
Progress of his students over his time at the school have been outstanding and well above national averages for
the subject. He has been judged as outstanding by OFSTED and was praised for his use of questioning in lessons
to support student progress. Stuart has had experience of examining for OCR at GCSE level and was the
Principal Examiner for OCR A Level Home Economics. He has written materials in a consultant role for the past
diploma level Hospitality and Catering course.
Stuart has a great love of sharing knowledge and best practice. He has a high competency with ICT and a
forward looking modern approach to resources and teaching methods. He can offer guidance on developing and
delivering all aspects of Food Technology within schools; assessment and CPD in Technology.

Marc Howell
Director of Sixth Form
Dronfield Henry Fanshawe

SLE Specialism
I have been a teacher for 15 years including 7 years as a senior leader with responsibility for key stage
5. My experiences range from leading a large cross-curricular faculty, International schools’ coordinator and bringing about rapid and sustained improvement in key stage 5.
I have taught a variety of academic and vocational subjects including business studies, economics,
politics, general studies and critical thinking. I have also developed and teach on a key stage 5
PSHE/lifeskills programme called Futures as well as EPQ.
I specialise in key stage 5, where my aspirational leadership brought about significant change since I
started the role in 2012. With the Sixth Form moving from Satisfactory (2011), Requires Improvement
(2013) to Outstanding in 2015. Sustained high levels of progress, ALPS 3 year trends have
consistently been Red 3 (top 25%) since starting with ALPS in 2014.

Kevin Pickles
Assistant Headteacher
Dronfield Henry Fanshawe

CEIAG, Careers and E-Safety
Kevin Pickles is an Assistant Headteacher at Dronfield Henry Fanshawe school and has been on SLT
since 2011. Specialising in Careers Education, E-Safety and all aspects of PSHE, Kevin was
previously accredited as an Advanced Skills Teacher.
Kevin speaks regularly at Local Authority Careers forums and conferences, particularly around
careers work and student experience. He also leads on Citizenship, Employability and WRL.
He also leads an innovative Work Experience programme within which students are mapped against
career ambitions.
Alongside this he has managed several BTEC courses including ICT, business, engineering, science,
music and creative arts. Kevin is OSCA and lead IV qualified and has held the role of Centre QA for
the school.
Kevin is also a specialist in digital careers support, utilising a range of social media and web platforms
to boost careers information and awareness in students and the wider community. His work is
recognised by OfSTED as being Outstanding in November 2015.

Charlotte Sanderson
Senior Assistant KS4 / Associate Director of
Teacher Development
Dronfield Henry Fanshawe

English, Leadership of Curriculum; T&L
Charlotte has been a teacher of English for the last nine years and throughout her career has worked
in a number of key areas. Charlotte has had a responsibility for curriculum leadership of Key Stage 3
then Key Stage 4 for the last five years. Under her guidance, her school’s English Language GCSE
three levels of progress results improved by 21% and the four levels of progress results improved by
25% in two years. Charlotte has led whole school training in sharing best practice and has worked
closely with other curriculum leaders on tracking and monitoring, intervention and effective curriculum
planning. Charlotte is also the acting senior mentor co-ordinator for student teachers and works with
NQTs as a reviewer. She is committed to helping other teachers develop their practice progress in
their careers. Charlotte is an outstanding Key Stage 3, GCSE and A Level teacher in English and Film
Studies and can offer help to other middle leaders on areas such as curriculum design, use of data at
departmental level and teacher development.

Martina Milowiz
Dronfield Henry Fanshawe

SEND and EAL
Martina has been Director of Learning support for the past 9 years and the Designated Teacher for
Looked after Students during the last year. Originating from Austria she is fluent in German and can
share experiences as having English as a second language. Furthermore she can offer and
demonstrate expert knowledge in the field of Special Educational Needs. She is a qualified Trainer for
students with Dyslexia, has an extended teaching Qualification for Speech Therapy, a teaching
qualification for Special schools (general Special Schools and Special Schools for Severely Disabled
young people) and a supplementary qualification for teaching in primary schools. Recently she has
completed a Certificate of Competence in Educational Testing and this enables her to be an active
member of the British Psychological Society.
Martina can offer help on areas such as quality assurance of provision for Students with Additional
Needs, tracking of progress and implementation of support

Sarah Lingard
Head of English
Dronfield Henry Fanshawe

English, Leadership of Curriculum; T&L
Sarah has been teaching for twenty-five years. She has been Head of English at Dronfield Henry Fanshawe School
for five years. Prior to this she was Head of English and Media Studies at a school in Dorset for eight years. She has
developed the English curriculum ensuring that the mixed ability grouping at Dronfield guarantees that all students
access the curriculum, and make effective progress. Sarah has very strong subject knowledge of English across all
Key Stages, and her work as a team leader for an exam board has supplemented her knowledge and application of
GCSE skills. Under her leadership the GCSE results of the faculty improved significantly, increasing three levels of
progress made by 21%. She has developed a consistent approach to teaching and ensures that tracking and
monitoring is clear and well-developed; this ensures that the faculty use a clear system to flag up any issues and
concerns with students. As part of her middle leadership role Sarah leads the Quality Assurance and professional
development processes for the faculty. Sarah is an outstanding teacher at KS3, GCSE and English literature at ALevel; she also has experience of teaching both English language and media studies at A Level. She can provide
help and guidance in English curriculum design and planning, quality assurance, supporting middle leaders,
development planning and A Level teaching.

Trudie Davies
Dronfield Henry Fanshawe

Closing the Gap, MFL, Science
Trudie holds clear values for excellent education and has a strong ethos of removing those barriers to give all
children the right to accessing a high quality learning experience.
Trudie works as deputy head at Dronfield Henry Fanshawe and has led consultation processes in order to inform the
school of its direction.
Trudie manages two faculties, MFL and Science, which involves 10 staff and 22 staff respectively.
Trudie has worked with new frameworks to introduce better procedures into the school and create tracking systems;
she was able to engage staff in order to do this.

Andrew Marsh
Highfields School

Post 16, Teaching and Learning
Andrew Marsh has been teaching since 1994 and has spent much of this time in high challenge
schools in London. He was Director of Post 16 at the prestigious BRIT School whose graduates during
his tenure included Jessie J, Adele and Leona Lewis. He then joined the founding senior team of the
award winning Elmgreen School in Lambeth where he was awarded a Jack Petchey Medal for
Outstanding Leadership.
After relocating to the Peak District in 2010 Andrew joined Dronfield Henry Fanshawe School where
he is now Acting Deputy Headteacher focusing on teaching and related areas. The school was judged
outstanding across all categories in Ofsted 2015-16 and is currently, according schools’ minister Nick
Gibb MP, ‘one of the top 100 non selective state funded schools in England’
Andrew now works at Highfields Secondary School.

Helen McVicar
Deputy Headteacher
Netherthorpe School

Teaching and Learning, CPD, QA
I was appointed to my current post of Deputy Headteacher in September 2016. Within this role, I have responsibility for
Teaching, Learning and Assessment, CPD and Quality Assurance.
Prior to this appointment, I was Assistant Headteacher for 10 years at Netherthorpe School with whole school
responsibility for Teaching and Learning.
I strongly believe in developing others and recognising the aspirations of all. Since 2007 I have coached over 22 staff
through varying leadership qualifications including NPQML and NPQSL and have established a team of Learning
Improvement Coordinators, SSAT accredited Lead Practitioners and Professional Development Coaches which has been
essential in providing the capacity to implement change whilst creating development opportunities for staff at different
stages in their career. These coaching teams have provided support both at Netherthorpe and at other schools across
Derbyshire.
Since 2016, I have been part of the Altius TSA Strategic board and work collaboratively with the Director to look at
provision across Derbyshire.
I have completed the NCSL Women into Leadership programme, for which I am a named coach for future programmes.
Last year, I also completed the NCSL Securing Headship programme. In addition, I lead on the NPQSL programme for
Altius TSA.
I have helped to coach, and in some cases mentor, colleagues newly appointed to Senior Leadership roles in other
schools. This has included regular coaching meetings to help support their own development and the impact their role has
on the outcomes for students.

Angela Jacquemart
Director of EBACC
Schools Direct / PGCE Co-ordinator
Tibshelf Community School

MFL and PGCE
I have offered a number of CPD training opportunities during my time as an SLE, including
Questioning, Challenge for the MA, Differentiation, Planning for Learning and Assessment for
Learning, as well as supporting individual MFL faculties. As part of Teaching and Learning at Tibshelf,
I have delivered a number of workshops and INSET sessions, focussing on key priorities, through our
Professional Development Programme. Currently, I am focussing on a project to improve literacy for
disadvantaged pupils across the school. I am very approachable and am passionate about sharing
good practice and forging collaborative and supportive relationships with other schools which will
ultimately lead to a positive impact on pupil progress.

Louise Godley
Director of Literacy
Leader of Art
New Mills Business and Enterprise College

English, Leadership of Curriculum; T&L
Lou has been a Head of an outstanding Art department for the past thirteen years, was CAPA faculty team leader
and is now Director of Literacy at new Mills School. She was appointed Director of Teaching and Learning when her
school was placed into special measures and worked tirelessly with SLT to move the school to requires improvement
in one year. She also worked as the schools professional mentor for four years.
She has led whole school CPD sessions with a focus on marking and feedback, differentiation, collaborative
coaching, growth mindset and pupil voice.
Lou is committed to the vision that every student, regardless of background or circumstance, should be able to
achieve the grades and develop the qualities which will open the door to the future of their choice. She has proven
that this can be achieved alongside staff who are involved in the CPD journey, so that teaching and the improvement
of pedagogy becomes a whole school responsibility. Ofsted identified that teaching and learning briefings were
successful in raising the profile of areas for development and ‘creating a culture where improving the quality of
teaching is of great importance.’ Ofsted 2015
Lou is able to provide help and guidance in art curriculum planning, whole school quality assurance, marking and
feedback, collaborative coaching, mentoring and growth mindset.

Anita Harwood
Head of English Faculty
New Mills Business and Enterprise College

English
Anita has been a head of English in some form now for just over 20 years, working initially in Cumbria
and now in Derbyshire. Within that time, She has been fortunate enough to gain experience in many
areas, within a number of different roles: Leading Teacher in Derbyshire; Senior Examiner with a
major exam board; PGCE mentor, for example, and now an SLE. Anita has participated in and run
many training courses ranging from subject-based events to leadership coaching and feels that her
background not only in English, but also Art, Business Studies and IT provides a strong basis for
communication, creativity and organisation. She is able to support the creation of effective curricula,
along with classroom practice, but isalso confident in terms of strategy, the short/long term planning
associated with successful departments and student outcomes.

Jane Plant
New Mills Business and Enterprise College

Music
jane is an outstanding Music teacher and has held various Head of department positions in her career. Whilst at New
Mills she has worked tirelessly to support the delivery of music curriculum not only within her own school but lower
down at KS2 through the 'Sing-Up' programme.
She is also a Lead practitioner for marking and feedback delivering INSET's on Homework / Formative Assessment
and Embedding pupil responses'.
OFSTED remarked 'the quality of written feedback students receive has improved greatly since the previous
inspection'.

Leanne Asher
Director of T&L and EBACC Faculty Leader
Parkside School

MFL and CPD
Leanne is an experienced MFL teacher, having taught Key Stage 3, 4 and 5 both French and Spanish
for the past 16 years. She is both a Teaching and Learning Director and a confident EBACC faculty
leader who enjoys working with other senior and middle leaders to promote pedagogical development
in school. Her work has involved creating and developing whole school CPD practice in order to
improve teaching and learning within schools. She has also undertaken outreach work with local
primary schools to develop effective MFL practice by coaching and mentoring colleagues on aspects
of the MFL primary curriculum in order to improve transition between primary and secondary school.
Leanne understands the importance of robust QA systems, and has worked with leadership to
monitor and effectively track her MFL department. She can offer support to middle and senior leaders
who wish to develop effective tracking systems and the use of data at departmental level.
Being a representative involved in her school’s ITT Partnership with Higher Education, Leanne has
developed high quality coaching and mentoring skills and values greatly the importance of training
future professionals.

Sarah Boak
Parkside School

Adam Case
Shirebrook Academy

Cait Thurlow
Assistant Headteacher
St Mary's Catholic High School

Religious Education
Cait has been a teacher of Religious Education for 15 years and throughout her career has worked in
a number of key areas. Cait has taken the lead role at a pastoral level as Head of years 7 and 8. For
the last 5 years she has been head of a large RE department and has worked closely with other core
Heads of Department on tracking, monitoring and the effective use of data.
Cait has been an SLE for 5 years and has worked with two comprehensives within the locality on a
number of different issues. Cait has also worked as and SLE within the Hallam Diocese and has
worked on a number of working groups.
Cait is currently an outstanding GCSE and A Level teacher and can offer help to other middle leaders
on areas such as quality assurance, use of data at departmental level, and interbention with pupils
across the key stages. Cait has recently been training other aspiring middle leaders through the
NPQML programme.

Philippa Sharp
Data Manager
St Mary's Catholic High School

Pupil Achievement, Data and Tracking Pupil
Progress
For the past 8 years Philippa has held the position of Data Manager at St Mary's, her other roles
include managing exams. She has developed processes and procedures and sources tracking tools to
enable the school to have a robust working practice in place. Ever evolving changes in government
targets have meant that the school has to be flexible inits approach to date and tracking and this
continues to be the case.
Philippa has been employed within the school environment for over 10 years. Prior to this she has 25
years' experience in a business environment; mainly in IT. She was responsible alongside another
colleague in writing the the school's successful Teaching School bid.

James Cox
Head of English
St Mary's Catholic High School

English
James has been a head of an outstanding English department for the past three years. He has
developed the English curriculum across all ability ranges, working closely with middle leaders, and
has supported the Head of English at a Derbyshire school in order to improve standards, curriculum,
resources and tracking and monitoring.
He has been a teacher of English and Drama for the past eleven years, holding the position of Head
of Drama before this current role. He has strong subject knowledge in the field of English and has
been involved in several projects in the development of raising the achievement of boys. He is also an
oustanding teaching of English Literature at A-Level.
James is able to provide help and guidance in English curriculum planning, quality assurance,
supporting middle leaders, development planning and A-Level English Literature teaching.

David Norton
Head of Chemistry
St Mary's Catholic High School

Chemistry, Science, Teaching and Learning
David is currently the Head of a very successful Chemistry department and has 6 years’ experience in
delivering Teaching and Learning courses in his previous role as a Learning Improvement leader at
Notre Dame High School in Sheffield.
David has also coached many members of staff with a variety of different needs; from those
struggling to cope, to those striving to take their teaching to ‘the next level’.
David’s specialism is in the effective delivery of science up to KS4 and Chemistry at A- level. He
takes a real interest in how teachers can motivate and inspire students to succeed in science.
David can offer advice on strategies for improving teaching and learning in science as well as
approaches to raise the potential of staff members within a science department.

Sue Clifford
Head of English
St Thomas More Catholic School

English
I have been teaching English in a variety of forms to a wide range of students for the past twenty seven years. For the past
ten years I have enjoyed working in Derbyshire, as Head of English at St Thomas More Catholic School, where I have
developed a challenging curriculum, taken responsibility for teaching and learning and improved student progress and
achievement.
Prior to this, I have taught English language and literature at G.C.S.E and A-level in two large secondary schools in
Derbyshire, worked as an examiner for AQA and Edexcel for ten years, and worked in two schools in South London for ten
years, with 2ic responsibility for G.C.S.E.
My particular interest in teaching English as a ‘language’ has led me to follow opportunities teaching TEFL in Japan,
working in adult education as well as completing a distance learning diploma in dyslexic teaching. The different ways that
students perceive language and the teaching methods used to help them to understand texts has always interested me.
Within my current role as HOD and as an SLE, I have successfully mentored trainee teachers and subject leads. I have a
genuine interest in the current research surrounding the widening vocabulary gap in children starting school. I am currently
supporting and responding to the needs of a large secondary school in Derbyshire, working on key priorities and developing
leadership capacity to support whole school development in inference training and teaching vocabulary across the
curriculum.

Sue Waldron
St Thomas More Catholic School

Business Manager
Sue works as the finance and business manager at St Thomas More school.
She has led on implementing new structures and systems within the school within a budget successfully. She has led on
challenging HR issues and reduced the impact on staff within the schools.
Sue has supported leaders in other schools by assisting feeder primary schools with academisation data collection and
budget reporting. As well as this she was supporting a local secondary school whilst they had no business manager, to
ensure premises and H&S was up to date.
Sue is Vice Chair of a local federation of business managers who meet termly to share best practice and networking.

Steve Coyle
Assistant Headteacher
St Thomas More Catholic School

Data and Closing the Gap
My main role is to lead on data, ARR and progress throughout the school. This involves
leading middle leaders in data interpretation, identifying the best path for departmental
improvement, supporting developments in teaching and learning and associated CPD.
My specialism is closing the gap: our P8 gap between boys and girls was half that
nationally in 2018 and our PP score was only 0.14 lower than our “all pupils” score.
Previously, I was Head of Maths at a school in Barnsley.

Primary Phase SLEs

Aimée Tinkler
Denise Shaw
Patricia Edwards
Tiffany Smith
Daniel Steel
Danielle Seaman
Annie Arnold

Assessment; Closing the Gap; Leadership of Curriculum
Assessment
Assessment
Assessment
Maths
Phonics, RE
Assessment, closing the gap, Maths

AiméeTinkler
Carsington and Hopton Primary School

Assessment, Closing the Gap, Curriculum
Leadership
Aimée currently works as a senior Teacher and SENCO. She has a wide ranging experience of
working with all primary ages and has held leadership positions in a range of schools at various stages
of their development. She has been a leading teacher for Literacy, Mathematics and the development
of the creative curriculum, and is also qualified as a Computing at School Master Teacher. She has
mentored trainee teachers and NQTs and coached staff through the Leading From The Middle
programme.
She has led on assessment in a number of schools and co-ordinated and run moderation amongst
groups of schools. Her current areas of interest and expertise are as follows:
- Assessment for learning - peer and self assessment
- Developmental Marking
- Development and use of formative assessment systems
- Assessment and tracking to inform intervention planning
- Provision in mixed age classes.

Tiffany Smith
SLT and Y6 Teacher
Chaucer Junior School

Assessment
Tiffany has been teaching in KS2 since the beginning of her career and her experience lies mostly in
Year 5 and Year 6. She has been a member of the Senior Leadership Team for two years and is also
Upper KS2 Leader. Her SLT responsibilities are Assessment, Pupil Premium, Intervention and
Teaching & Learning.
Tiffany works closely with other members of the SLT and more widely within the school to track
progress, project attainment and identify pupil progress children.
Tiffany is an Assessment Lead Teacher for the LEA and has worked with other schools in the area.
Tiffany helped to create, implement and train staff members in her school’s new assessment system.
She has experience mentoring both new and experienced staff members in assessment and teaching
& learning.

Daniel Steele
Deputy Headteacher
St Joseph's RC Primary School

Mathematics, SEN, Assessment
Daniel works at St. Joseph’s Catholic Primary School, a Voluntary Academy in Shirebrook where he is the Deputy
Headteacher, Maths Leader, Assessment Coordinator and SENCO. As Deputy Headteacher and curriculum leader, Daniel
has been instrumental in improving the quality of teaching and learning in his school, particularly in Mathematics, as
recognised internally and externally. He takes an active involvement in school improvement planning. Further to this,
Daniel has also coached and mentored colleagues at all stages of development.
During his six years as Mathematics coordinator, results have been consistently – often significantly - above National floor
standards in both KS1 and KS2. This is the result of Daniel’s consistently strong leadership with his subject. Further to this,
Daniel has demonstrated that he has the capacity to strengthen the leadership of others in Mathematics by providing the
necessary guidance, tools and support.
Daniel is passionate about the use of manipulatives to support place value and calculation and has led a number of CDP
sessions demonstrating the use of a range of practical resources. Further to this, he firmly believes in the Mastery
approach to Mathematics and currently uses White Rose materials in his school to achieve this. This new scheme of work
has been successfully implemented in his school because of Daniel’s clear approach and effective CDP.

Denise Shaw
Ladywood Primary School
KS2 Leader

Upper KS2 NQT RQT
Denise has been teaching for 12 years. She is on the Senior Leadership Team as KS2 Leader in a primary setting. She
currently works in a school with a higher than average percentage of Special Needs and Pupil Premium in a deprived area
of Derbyshire.
She has worked with Derbyshire County Council as a KS2 writing moderator, delivered training to secondary teachers as
part of a team on Assessment for Learning, been an Assessment for Learning lead for Derbyshire County Council,
supported local primary schools in accelerating progress in Years 5 and 6, delivered workshops for Pathways to
Leadership and been part of the Strategic School Improvement Fund (SSIF) Reading project.
Denise has mentored students and NQTs and leads teaching, learning and assessment in her school. She has been part
of the Leadership team for 7 years.
Through Denise’s leadership and management skills and teaching and learning experience, a consistent whole school
approach to assessment for learning has been developed. Her work with NQTs, RQTs and experienced staff has
increased subject knowledge, classroom organisation and understanding of data to drive progress throughout KS2. She
has worked with subject leaders to develop their understanding of the use of data to identify vulnerable groups and the
provision needed to address this.

Annie Arnold
Senior Leadership Team and Year 6 Teacher
St Mary’s Catholic Primary School

Maths, Closing the gap
I have been a senior leader for 3 years and the area I lead is teaching and learning and my main
responsibility is to improve engagement and attainment in lessons. I am graded as an outstanding
teacher and I believe that all children can achieve and have a passion for helping and working with
others. I am friendly and approachable and I am able to work alongside others with a sensitive
manner. I have coached and mentored teach direct students, other members of staff and I regularly
undertake book scrutiny’s and monitoring exercises.
To improve maths at St Mary’s I have worked across the key stages to develop and help staff with
their planning, subject knowledge and assessment. I have introduced Singapore maths: a method of
teaching maths through concrete-pictorial-abstract; enabling children to have a deep and meaningful
understanding of maths, to assist them in achieving the new curriculums AREs (age-related
expectations). I also have delivered staff meetings, training and model lessons.
Developing maths mastery at St Mary’s has led to me working with several other schools to improve
their maths practice. Therefore, I have assisted other schools with planning, assessment, book
scrutiny, staff meetings, model lessons and maths working walls. Additionally, I have worked with NLE
of maths and with an outstanding school and conducted research projects.

Patricia Edwards
Hilton Primary School

Wording here

